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In pursuance of the provisions of Clause (3) of Article 348 of “the Constitution of
India”, the Governor is pleased to order the publication of the following English translation
of the notification no. 65/XXVIII-2/01(343) 2005, Dehradun, dated January 30, 2014 for general

information:

No. 65/XXVIII-2/01(343) 2005 ,
Dated Dehradun, Januray 30, 2014

NOTIFICATION

Miscellaneous

In exercise of the powers conferred by the proviso to Article 309 of the "Constitution of India"
and in supersession of all existing rules and orders on the subject, the Governor is pleased to
make the following rules regulating recruitment and conditions of service of persons appointed
to the Uttarakhand Medical and Health Services.

The Uttarakhand Medical and Health Service Rule, 2014
Part -1 - General

1. Short title and commencement:- '

(1) These Rules may be called The Uttarakhand Medical and Health Service

Rules, 2014. .

(2) They shall come into force at once.
2. Status of the service- “Uttarakhand Medical and Health Services” is a such state service
comprising of posts of Medical Officers Group "A" & "B".
3. Definitions— In these rules unless there is anything repugnant in the subject or content:-

(a) ‘Appointing authority’ means the Governor.

(b) 'Citizen of India’ means a person who is or deemed to be a citizen of India or Part
(II) of Constitution of India.

(¢) ‘Commission’ means Uttarakhand Public Service Commission.
(d) “Constitution’ means the Constitution of India. ‘
() 'Director' means the Director, Medical Health and F amily Welfare, Uttarakhand.

(f) ‘Director General’ means the Director General, Medical Health and Family
Welfare, Uttarakhand.

(8) ‘Government’ means the Government of Uttarakhand.
(h) ‘Governor’ means the Governor of Uttarakhand.

(i) ‘Member of the Service’ means a person substantively appointed under these
rules or orders in force prior to the commencement of these rules, to a post in the
cadre of the Service.

() ‘Principal Secretary/Secretary’ means the Principal Secretary/Secretary to the
Government, Medical, Health & Family Welfare Department, Uttarakhand.

(k) “Service’ means the Uttarakhand Medical and Health Services.

() ‘Substantive Appointment’ means appointment to the post in the cadre of the
Service, which is not an adhoc appointment and made after selection in accordance
with the rules and if there were no rules in accordance with the procedure
prescribed for the time being by executive instructions issued by the Government.

(m) 'Group A medical officer' means Medical Officers appoihted in the existing pay
scale of Rs. 15600-39100 pay Band-3 Grade pay-6600 or in higher grade.
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(n) 'Group 'B' medical officer' means medical officers appointed in the existing pay
scale 15600-39100, pay Band-3, Grade pay-5400.

(o) 'Additional Director’ means the Additional Dlrector/PrincipaI Superintendent
/Chief Medical Officers/Principal, Regional Health Family Welfare Training
Centre."

(p) 'Joint Director grade' means Principal Specialist, Chief Medical: Superintendent,
Additional Chief Medical Officer, Senior Chief City Health Officers and such
other Medical Officers posted in the equivalent pay scale.

(q) 'Senior Medical Officer means Chief Specialist, Medical Superintendent, Genetal
Duty Medical Officer and Nagar Swasthya Adhikari.

(r) 'Medical Officer grade I' means Emergency Medical Officer and Specialist
grade-1.

(s) 'Medical Officer' means all Medical Officers who are selected and appointed by
direct recruitment through Commission.

(t) "Year of recruitment’ means period of twelve months commencing from the first
day July of a calendar year.

Part - II- Cadre

4. Cadre of service - »

(1) The strength of the member in Service and the each category of posts therein
shall be such as may be determined by the Government from time to time.

(2) Until orders varying the source are issued under sub rule (1) the number of posts
in each category shall be such as given in Appendix 1.

Provided that:-

i.  The appointing authority may leave any vacant post unfilled or hold in
abeyance, without thereby entitling any person to compensation; or

ii.  The Governor may create such additional permanent or temporary posts,
as he may consider proper.

Part — ITI — Recruitment

S- Source of Recruitment- Recruitment to posts of various categories in the Service shall be

ii.

iii.

made from following sources :-
Director General-

. By promotion from amongst substantively appointed Directors who have completed

One year service, as such, as mentioned at serial No.2 of Appendix 1 and total twenty
six year service on the first day of recruitment year, on the basis of merit;

Director-

By promotion from amongst substantively appointed Additional Directors who have
completed one year service, as such, as mentioned at serial No.3 of Appendix 1 and
total twenty two years service on the first day of recruitment year, on the basis of
merit;

Additional Director-

By promotion from amongst substantively appointed Joint Directors who have
completed 3 years services as such as mentioned in the serial No.4 of Appendix 1
and total eighteen years service on the first day of recruitment year, on the basis of
merit ;
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iv. Joint Director- ! :
By promotion from amongst substantively appointed Senior Medical Officers, who

have completed three years service, as such, as mentioned at the serial No.5 of
Appendix 1 and total thirteen years service on the first day of recruitment year on the

basis of merit;

v.  Senior Medical Officer- ‘
By promotion from amongst substantively appointed Medical Officers Grade I, who

have completed three years service, as such, as mentioned at the seial No.6 of
Appendix 1 and total eight years service on the first day of recruitment year on the basis
of seniority subject to the rejection of unfit;

vi. Medical Officer Grade I-
By promotion from amongst substantively appointed such medical officers who have

completed total four years service, on the first day of recruitment year as mentioned at

the serial No.7 of Appendix 1 on the basis of seniority, subject to the rejection of unfit;
vii. Medical Officer —

By direct recruitment through commission.

6.  Reservation- .
Reservation for the candidates belonging to Schedule Castes, Schedule Tribes, Other

Backward Class and other categories belonging to the State of Uttarakhand shall be in
accordance with the orders of the Government in force at the time of recruitment. '

Part-IV_ Qualification

7. Nationality —

A candidate for direct recruitment to a post in the Service must be :-

(a) A citizen of India; or

(b) A Tibetan refugee who came over to India before 1 January, 1962 with the
intention of permanently settling in India, or

(c) A person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka (0p)
any of the East African countries of Kenya, Uganda and the United Republic of
Tanganika (farmerly Tanganyika and Zanzibar) with the intention of permanently
settling in India. : -

Provided that a candidate belonging to category (b) or (c) above must be a
person in whose favour a certificate of eligibility has been issued by the state
Government. :

Provided, further that a candidate belonging to category (b) will also be
required to obtain a certificate of eligibility granted by the Deputy Inspector
General of Police, Intelligence Branch, Uttarakhand :

Provided also that if a candidate belongs to category (c) above, no certificate
of eligibility shall be issued for a period of more than one year and the retention of
such a candidate in service beyond a period of one year shall be subject to his
acquiring Indian citizenship.

Note- A candidate in whose case a certificate of eligibility is necessary, but the same has not
been issued nor refused, may be admitted to an examination or interview and he may
also be provisionally appointed subject to the necessary certificate being obtained by
him or issued in his favour. i

8. Academic Qualifications- ;
“ (1) For direct recruitment in the service a candidate must have at least M.B.B.S. degree or
an equivalent degree of a University recognized by the Medical Council of India.

Provided that the candidates who have holding Post Graduate
Degree/Diploma or Equivalent Educational degree recognized from Medical Council of
India Act, 1956, shall be preferred in selection:-




STRTETS JHTERYT 9, 30 WHadl, 2014 $0 (A9 10, 1935 U w=q)

18
SlL.No. Designation Educational Qualification

1 2 3

1 Surgeon M.S.-General Surgery, M.S-Vascular
surgery/M.C.H.-Oncology/M.C.H.-Surgical
gastroenterology/M.C.H./D.M.-
Oncology/D.M.-Rheumatology

2 Anaesthetist M.D./M.S.(Anesthesia)/D.A.-Anesthesia/D.M.-
Cardiac Anesthetist ’

3 Pathologist M.D.-Pathology/D.C.P., D.M.-Hematology,
Pathology/M.D.-Microbiology/M.D.-Blood
banking and immuno Hematology and Blood
transfusion/D.M.- Clinical Hematology

4 | Physician M.D.-Medicine), D.M.-Nephrology/D.M-
Endocrinology/Ph.D-Human  Genetics/M.D.-
Human Metabolism/D.M.-Pharmacology/D.M.-
-Gastroenterology

5 | Radiologist M.D.-(Radiology)/ D.M.R.D./D.M.R.T./D.M.-
Neuroradiology :

6 | Cardiologist M.D.-Medicine/Dip.-Card./D.M.
Cardiology/D.M.-Pulmonary Medicine/D.M.-

. Pediatric Cardiology
ENT Surgeon M.S.-EN.T./D.L.O./D.N.B.
Orthopaedic Surgeon M.S.-Orth.) / D. Orth.
Ophthalmic Surgeon M.S.-(Ophthalmocology) , D.O. M.S.

10 | Pediatric Specialist M.D.-Pediatrics) , D.C.H./D.M.-Pediatric
Oncology/M.Ch-Pediatric Surgery

11 | Dermatologist M.D.-8kin/V.D.) /D.V.D.

12 | T.B. Specialist /Chest Specialist M.D.-T.B./D.T.C.D./M.D.-Chest/Dip.
Chest/M.D.-Pulmonary Medicine

13 | Gynecologist M.S./M.D.-Gynecology/Obstetrics/ D.G.O.

14 | Plastic Surgeon M.S/M.C.H-Burn Plastic Surgery

15 | Neurologist M.D./ D.M-Neurology

16 | Psychatrist M.D-Psychatrist/Diploma in Psychological
Medicine

17 | Radiotherapist M.D.-Radiotherapist

18 | Micro-Biologist M.sc-Medical Bacteriology/M.Sc-Micro-
Biology/ Diploma in Bacteriology/Ph.D Micro-
Biology

19 | Neuro Surgeon M.S-Neuro Surgery/M.Ch.-Neuro Surgery

20 | Urologist M.Ch.-urology

21 | Nephrologists D.M-Nephrology

22 | Chest Surgeon M.Ch.-Cardiac Thoracic Surgery
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(2) Prior to appointment in the ‘Service, registration with the Uttarakhand Medical Council
is mandatory.

9. Preferential Qualifications —
All Other things being equal for direct recruitment to the post of Medical
officers preference will be given to those candidates who have:-

(1) degree mentioned under rule (8) proviso; or
(2) Served inthe Territorial Army for a minimum period of two Years; or
(3) Obtained a ‘B’ certificate of National Cadet Corps.

10. Age —
A candidate for direct recruitment must have attained the age of 21 years and must
not have attained the age of more than 35 years on January 1 of the year in which
recruitment is to be made, if the posts are advertised during the period January 1to
June 30 and on July 1 if the posts are advertised during the period July 1 to
December 31, me age must be maximum 35 years.

Provided that the upper age limit in the case of candidates belonging to
the_Scheduled Castes, Scheduled Tribes, Other Backward Classes and such other
categories as may be notified by the Government from time to time shall be greater
by such number of years as may be specified.

11. Character-
The character of a candidate for direct recruitment to a post in the Service must be
such as to render him suitable in all respects for employment in Government

Service. The Appointing Authority shall satisfy itself on this point.

Note-
Persons dismissed by the Union Government or any State Government, or by a
Local Authority or a Corporation or Body owned or controlled by the Union
Government or a State Government shall be ineligible for appointment to any post
in the Service. Persons convicted of any offence involving moral turpitude shall
also be ineligible.

12. Marital Status —

A male candidate who has more than one wife living or a female candidate who
has married a man, already having 2 wife living shall not be eligible for
appointment to a post in the Service.

Provided that the Government may if satisfied, that there exist special

grounds for doing so, exempt any person from the operation of this rule.

13.Ph gical fitness: ss he be in good

No candidate shall be appointed to a post in the Service unless he '
mental and bodily health and free from any physical defect likely to interfere vwfnh
the efficient performance of his duties. In the case of Gazetted post or service,
before a candidate is finally approved for appointment he shall be required to pass
an examination by 2 Medical Board; .

Provided that a medical certificate of fitness shall not be required from a
candidate recruited by promotion.

Part - V - Procedure for Recruitment

14. Determination of vacancies — ' : .
The Appointing Authorify shall determine the number of vacancies to

be filled during the course of a year as also the number of vacancies to
be reserved a for candidates belonging to Scheduled Castes, Scheduled
Tribes and other Categories belonging t0 the State of Uttarakhand under
Rule 6 and in case of direct recruitment inform the Commission.
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15.Procedure for direct recruitment -
(1) Application for being considered for selection shall be called by the
Commission in the prescribed from, which may be obtained from the
Secretary to the Commission on payment. :

(2) The commission, shall having regard to the need for securing due
representation of the candidates belonging to the Scheduled Castes,
' Scheduled Tribes, Other backward Castes and other categories in
accordance with rule 6, call for interview such number of candidates,

who fulfil the requisite qualifications, as they consider proper. ;

(3) The Commission shall prepare a list of candidates in order of their
proficiency as disclosed by the marks obtained by each candidate in the
interview. If two or more candidates obtain equal marks, name of the
older candidate shall be placed higher in the list. The number of the
names in the list shall be more (but not more than 25%) than the
number of the vacancies. The Commission shall forward the list to the
Appointing Authority. '

16.Procedure for Selection by Promotion-
(1) The Recruitment to the post of Director General and Director, shall be
made on the basis of merit through a Selection Committee Comprising
the following members :-

(1) Chief Secretary Chairman
Government of Uttarakhand
(2) Principal Secretary/ Secretary Member

Medical, Health and Family Welfare
Government of Uttarakhand

(3) Principal Secretary/Secretary Member
Personnel Government of Uttarakhand
(4), An officer belonging to the Scheduled Castes Member

or Schedule Tribes, not below the rank of Secretary to

the Government of Uttarakhand, nominated by the Chairman

of the Selection Committee. ' ;
(2) Recruitment by Selection to the posts of Additional Director, Joint

Director grade, Senior Medical Officer and Medical Officer Grade I

shall be made on the basis of merit/seniority to the rejection of unfit

through Selection Committee comprising the following members:-

(i) Principal Secretary/Secretary Chairman
" Medical, Health and Family Welfare
Government of Uttarakhand -
(it) Principal Secretary/Secretary Member

Personnel or an officer, not below the rank of
Additional Secretary to the Government of Uttarakhand,
nominated by him.

(iii) Director General Member
Medical, Health and Family Welfare
Uttarakhand

(iv) An officer belonging to the Scheduled Castes Member

or Schedule Tribes not below the rank of Joint
Secretary to the Government of Uttarakhand, nominated
by the Chairman of the Selection Committee.
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Note-

(D

2

3)

(4)

6))

For providing representation to Scheduled Castes, Scheduled Tribes and other
Backward Classes of citizens in the Selection Committee officers shall be
nominated in accordance with section 7 of the "Uttar Pradesh Public Service
(Reservation for Scheduled Castes, Scheduled Tribes, and other Backward Classes)
Act, 1994 (as applicable to the State of Uttarakhand)."

Recruitment by promotion shall be made on the basis of Merit/Seniority, subject to
rejection of unfit through the Selection Committee Constituted under Rule 16.

The Appointing Authority shall prepare a list of selected candidates arranged in
order of seniority, and placed it before the Selection Committee along with their
character rolls and such other record, pertaining to them, as may be considered .
proper.

The Selection Committee shall consider the cases of the candidates on the basis of

records, as referred to in sub rule 3, and if it considers necessary it may interview
the candidates.

The selection committee shall prepare a list of selected candidates arranged in order
of seniority, as it stands in the cadre from which they are promoted and shall
forward the.same to the Appointing Authority.

Part - VI - Appointment, Probation, Confirmation and Seniority

17.Appointment —

M

(2

The Appointing Authority shall make Appointments by taking the names of the
candidates in the order in which they stand in the list prepared under rule 15 and 16.

If more than one order of appointment are issued in respect of any one selection a
combined order shall also be issued mentioning the names of the persons in order
of seniority as determined in the selection or as the case may be, as it stood in the
cadre from which they are promoted;

18. Probation —

(D

2

3)

(4)

&)

(6)

A Medical Officer substantively appointed to a post of Medical Officer shall be
placed on probation for a period of two years.

Medical Officer Grade I, Senior Medical Officer and J oint Director shall be placed
on probation for a period of one year.

The Appointing Authority may for reasons to be recorded, extend the period of

probation in individual cases specifying the date upto which the extension is
granted; .

Provided that same in exceptional circumstances, the period of probation

shall not be extended beyond one year and in no circumstances beyond two years.

If it appears to the Appointing Authority at any time during or at the end of the
period of probation or extended period of probation that a probationer has not made
sufficient use of his opportunities or has otherwise failed to give satisfaction he
may be reverted to his substantive post, if any, and if he does not hold a lien on any

post, his services may be dispensed with.

A probationer who is reverted or whose services are dispensed with under sub-rule
(4) shall not be entitled to any compensation.

The Appointing Authority may allow continuous service, rendered in an officiating
or temporary capacity in a post included in the cadre or any other equivalent or
higher post, to be taken into account for the purpose of computing the period of
probation. ‘




22

STRIEYS J¥TERYT IGC, 30 W=avl, 2014 30 (419 10, 1935 & W)

19. Confirmation-

A probationer shall be confirmed in his appointment, at the end of the period of
probation or the extended period of probation, if his/her-

(a) work and conduct is reported to be satisfactory
(b) integrity is certified and
(c) the Appointing Authority is satisfied that he is otherwise fit for confirmation.

20. Seniority -

(1)

2

(€))
“4)

@

(i)

Except as hereinafter provided, the seniority of persons in any category of post
shall be determined in accordance with the Uttarakhand Government Servants
Seniority Rules, 2002. If two or more persons are appointed together, their
seniority shall be determined by such order in which their names are arranged in
the appointment order:

Provided that if the appointment order specifies a particular back date with
effect from which a person substantively appointed, that date, will be deemed to be
the date of order of substantive appointment and, in other case, it will mean the
date of issue of the order. ~

Provided that, if more than one appointment order are issued in respect of
any one selection, seniority will be as such, mentioned in combined appointing
order issued under sub-rule (3) of rule 15.

The seniority inter se of persons appointed directly on the result of any one
selection, shall be the same as determined by the Commission or, as the case may .
be, by Selection Committee:

Provided that a candidate recruitment directly may lose his seniority if the
fails to join without valid reasons when vacancy is offered to him, the decision of
the appointment authority as to the validity of reasons, shall be final.

The Seniority inter se of persons appointed by promotion shall be the same as it
was in the cadre from which they were promoted.

Where appointments are made both by promotion and direct recruitment or from
more than one source and the respective quota of the sources is prescribed, the inter
se seniority shall be determined by arranging the names in a cyclic order in a
combined list, prepared in accordance with Rule 20, in such manner that the
prescribed percentage is maintained: i

Provided that-

Where appointment from any sources are made in excess of the prescribed quota,
the persons appointed in excess of quota shall be pushed down, from seniority, to
subsequent year in which there are vacancies in accordance with the quota.

Where appointments from any sources fall short of the prescribed quota and
appointments against such unfilled vacancies are made in subsequent year or years,
the persons so appeinted shall not get sonority of any earlier year but shall get the
seniority of the year in which their appointments are made, so however, that in the
combined list of that year, to be prepared under this Rule, their names shall be
placed at the top followed by the names, in the cyclic order, of the other
appointees.

(iii) Where, in accordance with the rules or prescribed procedure, the unfilled vacancies

from any source could, in the circumstances mentioned in the relevant rule or
procedure be filled from the other source and appointment in excess of quota are so
made, the persons so appointed shall get the seniority of that very year as if they
are appointed against the vacancies quota.
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Part VII — Pay etc
21. Pay Scale:-

(1) The scales of pay admissible to persons appointed to various categories of posts in
the service, shall be as determined by the Government from time to time

(2) The scales of pay at the time of commencement of these rules are given in
Appendix 1. :

(3) The benefit of three increments, which shall be part of the pay in the existing scale
of pay shall be admissible to the all specialist diploma holder Medical Officers.

(4) The benefit of Five increments, which shall be part of the pay in the existing scale
of pay shall be admissible to the all specialist degree holder Medical Officers.

(5) The benefit of seven increments, which shall be part of the pay in the existing scale
of pay shall be admissible to the all Super Specialist (M.Ch/D.M and any other
equivalent degree holder) medical officers.

(6) The medical officer who has got benefit of above mentioned increments earlier,
will not be permitted to get this benefit again.

22. Pay during probation —

(1) Notwithstanding any provision in the Fundamental Rules to the contrary, a person
on probation if he is not already in permanent Government Service shall be
allowed his first increment in the time scale when he has completed one year of
satisfactory service, has passed departmental examination and undergone training,
where prescribed, and second increment after two years service, when he has
completed the probationary period and is also confirmed:

Provided that if the period of probation is extended on account of failure
to give satisfaction, such extension shall not count for increment, unless the
Appointing Authority directs otherwise.

(2) The pay during probation of a person who was already holding a post under the
Government, shall be regulated by the relevant Fundamental Rules,

(3) The pay during probation of a person, who is already in permanent Government
service shall be regulated by the relevant Fundamental Rules, applicable to
Government servants generally serving in connection with the affairs of the State.

Part VIII — Other provisions

| 23. Canvassing -
| No recommendations, either written or oral, other than those required under the

rules applicable to the post or service will be take into consideration. Any attempt
on the part of the candidate to enlist support directly or indirectly for his
candidature shall disqualify him for appointment.

; 24. Regulation of other matters- ; -

| In regard to the matters not specifically covered by these rules or special orders,
persons appointed to the Service shall be governed by the rules, regulations and
orders applicable generally to government servants serving in connection with the
affairs of the State.

25. Relaxation from the conditions of service
Where the State government is satisfied that the operation of any rule, regulating
the condition of Service of persons appointed to the service causes undue
hardship in any particular case it may, not withstanding anything contained in the
rules applicable to the case by order dispense with or relax the requirements of that
rule to such extant and subject to such conditions as it may consider necessary for
dealing with the case in a just and equable manner.
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Provided that where a rule been framed in consultation with the
Commission, that body shall be consulted before the requirements of the rule are
dispensed with or relaxed.

26. Wearing of apron with badge on Duty-

(1) Every member of the Service, while on Duty, shall wear apron, with badge bearing
name and designation, as laid down from time to time, by the Director General.

(2) No allowance or expenditure of any kind shall be admissible to any'member of the
Service for preparing, purchasing or replacing the dress under sub-rule (1). X

27. Savings —
Nothing in these rules shall affect reservations and other concessions required to
the provided for the candidates belonging to the Scheduled Castes, Scheduled
Tribes, Other Backward Classes of citizens and Other special categories or persons
in accordance with the orders of the Government issued from time to time in this
regard.




S. Designation Pay scale No. | Qualification/Procedure for Place of posting Remark
N. (in Rupees) of recruitment
posts
1 2 3 4 5 6 7
1 | Director General | Pay Band-4 01 |By. promotion after | Head Quarter =
37400-67000 completion of minimum 01 ’
Grade Pay-12,000 | year service mentioned at
serial no. 2 of Appendix-1
and total 26 years qualifying
service, on the basis of merit.
2 | Director Pay Band-4 06 |By promotion after | 03 at Head Quarter, Director | Director, 01
37400-67000 SBE&OB of minimum 01 | (Medical Health, National Doon Hospital
Grade Pay-10,000 year service mentioned at | Programme, Budget Plan and
serial no. 3. of Appendix-1 Store), 02 Regional Director at | Regional Director 02
and total 22 years qualifying | Division level, 01 Director
service, on the basis of merit. | (Doon/Doon Women/ | Director , 03
Coronation Hospital) Group. Head Quarter
3 | Additional Pay Band-4 35 | By promotion after (08 at° Head Quarter | Additional Director Head 08
Director 37400-67000 completion of minimum 03 | (Administration, Health, | Quarter
Grade Pay-8,900 years service at the post | National Programme,
mentioned at serial no. 4 of | Planning, Store, Medical Care, Principal Superintendent 12
Appendix-T and total 18 years | Family Welfare/Matermty B
qualifying service, . on the | Child Health),  Principal OE&. Medical Officer

basis of merit.

Superintendent 12 (Dehradun,
Pauri, Uttarkashi, Nainital,
Pithoragarh, -  Almora,
Haridwar, Udham Singh
Nagar, Base Hospital Almora/
Srinagar/ Haldwani, T.B.
Sanatorium, Bhowali), Chief
Medical Officer 13 in each
district. Principal for Regional
Training Centre 02

13
_v:gﬁsr
Traihing Centre

Regional
02
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2

3

mentioned at serial no. 6 of
Appendix-1 and total 08 years
qualifying service, on the
basis of Seniority, subject to
the rejection of unfit.

District, Women, Base and
Combined  Hospital/District
Leprosy Officer, D.T.C.,
Health Post, Urban Family
Welfare Centre/M.L.C.U,,

Mobile Unit/Assistant
Director Malaria/Assistant
Director (State Head
Quarter)/High Court/
Legislative Assembly/

Secretariat/Uttarakhand Niwas,
Delhi Dispensary/ [.D.H./
Senior City Health Officer-
Police /Jail /P.A.C and Other
Hospitals (Canal Dis,
Haridwar/Yamuna Dakpatthar
Project, Mobile Training

-Centre), Chief Specilist-Distt.-

Combined-Women Hpspital/
Superintendent-District,
Combined and Base Hospital,
Superintendent-C.H.C/T.B.
Hospital.

5 6 7
m Joint Director Pay Band-4 160 | By promotion after | Additional ~Chief Medical | Additional © Chief Med
w Additional  Chief | 37400-67000 completion of minimum 03 | Officer/Divisional Office/ | Officer -62
;' |Medical Officer, | Grade Pay-8,700 years service at the post|State Head Quarter/Chief | DivisionalJoint Director-02
i Joint Director mentioned at serial no. 5 of | Medical Superintendent/ | Joint Director(State Head
(State Head Appendix-1 and total 13 years | District, Women, Combined Quarter) -21
Quarter), qualifying service, on the [and Base Hospital/Mental | Chief Medical
Divisional  Joint basis of merit. Disease Institute/T.B. | Superintendent (Male)-25
Director, Principal | Sanatorium, * Principal | Chief Medical
Specialist and Chief Specialist-Doon/Base Hospital. | Superintendent(Female)-
Medical \ -06
Superintendent. Principal Specialist -4
5 |Semior  Medical | Pay Band-3 396 | By promotion after | Medical Officer 1 of Primary | Primary MO, PHC 40
Officer 15600-39100 completion of minimum 03 | Health Center/G.D.M.O/ | Other Hospitals -03
Grade Pay-7,600 years service at the post| Senior Medical Officer- | Jail Hospitals -06

P.A.C. Hospitals -03
Police Hospitals -02
Mobile Hospitals -03

ILDH : -02
Health Post 09
UrbanF.W.Centre -03
M.L.C.U. -15
Senior C.H.O. -04
D.T.C. -04
Assistant Director
(State H.Q) - 08
Assistant
Director(Malaria) -02
Secretariat Dispensary -01
Legislative Ass. Dis.- 01
High Court Dis. -01

Uttafakhand Niwas, Delhi
ICM -

D.L.O. -03
SMO -34
G.DM.O. -31
Superintendent-Distt, Women
and Combined -27
Superintendent-C.H.C -59
Chief Specialist -116

Senior Gynecologist -18
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1 2

3 4 5 6 7
6 | Medical Officer Pay Band-3 632 | By promotion after | State Allopathic Dispensary, | C.H.C -59
Grade I 15600-39100 completion of total 04 years | Additional  Primary Health | PH.C -40
Grade Pay-6,600 qualifying service at the post | Center excluding remote areas | Women and Combined
_ [ mentioned at serial no. 7 of ! of Hill'Rural regions/ | Hospital
Appendix-1 and. on the basis | Additonal Primary Health -65
of Senionty. subject 1o the | Center and Female Medical | S.A.D -31
rejection of unfit. Officer of P.H.C, C.H.C, Rural | Add. P.H.C. -79
Women  Hospital and 2™ | Senior City Health Officer
Médical Officer of P. H.C, -09
Nagar Palika EEM.O Women | T.B.C. -12
and Men Hospital, Blood | Women Medical Officer
Bank, T.B. Clinic/Hospital -40
/Sanatorium,  Gyanecologist/ | Senior Specialist 297
Senior Specialist of Women
Hospital, Disst., Combined and
Base Hospitals/Mental Disease
Specialist (Psychologist).

7 | Medial Officer Pay Band-3 1199 | M.B.B.S/ by direct | State Allopathic Dispensary, | S.A.D. -290
15600-39100 recruitment through Public | Additional Primary Health | Add. P.H.C. -126
Grade Pay-5,400 Service Commission. Center situated at remote areas | Women Hospital,

of Hill/Rural regions/ Male | Add.P.H.C. -72
Speliest-C.H.C., Gyanecologist | Rural Women Hospital
-C.H.C/Rural Women -13
Hospital, Male Specilalist- | CH.C _ -374
Disst./Combined Hospital/ | Mobile Hospitals, T.B.
Blood Bank, EM.O Women | Clinic/Sanatorium/Hospital
and Men Hospital, T.B. Clinic/ -09
Hospital/Sanatorium/Troma Troma Centre =77
Centre/Mental Disease | Mental Hospitals -04
Specialist (Psychologist)/High | Distt/Women/Combined
Court Dispensary. Hospitals -199
High Court Dispensary
-02
By Order,
OM PRAKASH,

Principal Secretary.
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